
Overview of Results

This section presents a graphic overview of your results. High ratings usually mean that others see you using
the skills in the competency fairly frequently (i.e., to a large or very large degree), while lower ratings indicate
you demonstrate the skills less often. The most important competencies as rated by your manager(s) (see
section: "Alignment on Importance") are shaded in gray.
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Leading Courageously 3.74

Creating Alignment 3.39

Team Leadership 2.78

Developing Leaders 3.18
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Strategic Thinking 3.29

Business Acumen 3.46

Critical Thinking and Judgment 3.35
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ng Drive for Results 3.96

Innovation and Risk-Taking 3.35
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Building Collaboration 3.30
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Managing Execution 3.44
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Integrity 3.31

Learning Orientation 2.89
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